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OUR VISION
A fair and inclusive community.

MISSION
We are an independent community service 
organisation committed to social justice, building 
individual and community wellbeing through 
advocacy and the provision of individualised 
services for people facing personal adversity.

VALUES
SOCIAL EQUITY
 » We facilitate social inclusion by promoting the rights of 
individuals to participate in the community

 » We prioritise service delivery according to need

RESPECT
 » We treat people with dignity and courtesy
 » We promote individual strengths
 » We value difference and diversity

CARE AND COMPASSION
 » We listen to all with empathy and understanding
 » We respond effectively and with care

WORKING TOGETHER
 » We work collaboratively towards shared goals and outcomes

ACCOUNTABILITY
 » We meet our commitments to our clients
 » We meet our responsibilities to our stakeholders

STRIVING FOR QUALITY
 » We are committed to improving our performance
 » We are proactive in recognising and addressing 
emerging needs

Acknowledgements: Camcare would like to thank the Board, staff and 
volunteers who contributed to this publication. Thanks to Fiona Adams for 
the production of this report, fionaadams.com

Privacy: Camcare respects your privacy and complies with privacy laws. 
Our privacy policy, available on site and at camcare.org.au sets out our 
responsibilities and your rights with regard to the collection, use and 
disclosure of your information.

Diversity: Camcare is committed to inclusive services for people from diverse 
cultures, including people of differing abilities and orientations. We respectfully 
acknowledge the history and cultural heritage of Aboriginal and Torres Strait 
Islander peoples, recognise the needs of all cultural and ethnic groups, and aim 
to embrace, celebrate and work with diversity in the community.

OUR ORGANISATION 
Camcare is a community organisation of 
professionals and volunteers working together to 
help people in Boroondara when times are tough.
If life is overwhelming, Camcare is there. We provide 
wellbeing and support services, information and practical 
assistance, including food relief in a crisis, connecting to 
other services, or professional counselling for new parents, 
unsettled teenagers or vulnerable families. We go out to see 
people who need support in their homes. 

And we create a welcoming community space at Camcare for 
people to meet and participate in activities – a place to belong.

Boroondara is an affluent community, yet there are 
people in distress and struggling on low incomes, facing 
rising costs of living, housing insecurity, unemployment, 
relationship conflict and loneliness. 

For over 40 years, professionals and volunteers from the 
local community have worked together at Camcare to help 
people manage these issues, and reduce the impact they 
have on their lives.

We offer flexible services in our local community including:

Referral information and advice; counselling and wellbeing 
services; outreach parent support and family services; intensive 
casework for those who are vulnerable due to mental health 
issues and experiencing hardship; material aid; food and 
programs like our community BBQ which provide social 
connection for people experiencing isolation and disadvantage.
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FROM THE PRESIDENT
Big birthdays are 
often a time for 
reflection, new 
perspectives and 
sometimes significant 
change. Camcare’s 
40th anniversary 
was no different. 
There were warm 
celebrations that 
brought together our 

staff, volunteers and community supporters to 
reflect on our achievements.

We launched a refreshed brand, two new ambassadors to 
support us, and a video which captured not only the skills 
and empathy of our staff and volunteers, but also the stories 
of our service recipients, reflecting all that they have gained 
from their experience at Camcare. ‘A place to belong’ was the 
description that one of our volunteers, previously a client, used 
to describe the very special community hub that is Camcare.

But what was more obvious than ever in our anniversary year 
was the increasing levels of disadvantage and adversity in  
our community - not only those visibly in need, who walk 
from their boarding houses to Camcare, live on the streets or 
in their cars, but also the many Boroondara residents who are 
suffering quietly and privately, as factors like economic stress, 
demographic change, mental health challenges and cultural 
disconnection impact on the way of life we all take  
for granted. In our anniversary year, it became very clear to 
the Board and management of Camcare that we must bring 
the needs of our service recipients into clearer focus for 
those who can help us, and those who fund the support  
and services our community increasingly requires. 

As we moved into 2017, the focus on this imperative 
sharpened, with our funding from the City of Boroondara 
under review. Working with our CEO, the Board focused 
strongly on three objectives – to ensure that the needs of 
those living with disadvantage or adversity in Boroondara 
were clearly understood and acknowledged by community 
leaders, to describe and demonstrate the  

 
 
 
critical contribution that Camcare makes, and to remind 
our community and funders of the remarkably high quality, 
high impact services our professional staff and volunteers 
provide. Over 40 years, Camcare has prided itself on its 
humble and dignified approach, but it was time to point out 
that we also clearly “punch above our weight” in the quality 
and impact of our contribution.

I would like to make special mention of our Vice President, 
Peter Stansfeld, who joined the Board in late 2016, after many 
years as a very active and effective Camcare volunteer, and 
immediately dedicated himself to achieving a positive result 
for Camcare in a difficult time. I would also like to thank Geoff 
Lavender, who was President of Camcare for the first five 
months of the year, and since then has provided his wisdom 
and strategic support for the Board’s campaign. 

I also need to acknowledge the extra effort and time 
committed by all Board members, including those who 
joined us late last year, who have had to dedicate themselves 
to dealing with the significant challenges we have faced this 
year. The Board would also like to acknowledge the efforts 
of our CEO, senior management and staff, who have been 
placed under considerable pressure through  
the year, without losing any focus on the needs of our  
service recipients or the quality of services we provide.

Just after the close of the year, we were given a 12 month 
funding reprieve by the City of Boroondara, in order to 
strengthen the organisation in preparation for many of our 
traditional services going to competitive tender. The Board 
is already acting on its intention to ensure that the future of 
Camcare’s identity, services, staff and volunteers is assured, 
and that we are well positioned to retain our funding from 
the City of Boroondara, as well as our funding from State  
and Federal Governments. 

The continuing support of our community will be vital  
to achieving this, and I would like to thank all of the local 
partners and organisations, as well as our wonderful 
volunteers, who continue to make generous contributions,  
in many ways, to making Camcare the sustainable and  
vibrant organisation it is today.

GAYLE AUSTEN, PRESIDENT

VALE PAUL HOBSON LLM, ACIS 
(FORMER BOARD MEMBER)  
1947 -2017
Paul was encouraged by John 
Emerson AM to join the Board 

in October 2006. He was a Board Member until 
2011 and the Board Secretary from 2009 -2011. 

Paul served as the chair of the Board’s IT Committee and 
was a member of the Marketing Committee. Paul was an 
experienced chartered secretary and a former partner 
of a national law firm. A Camberwell resident with his 
family for more than 25 years, he was a valued champion 
of the organisation and the work it undertakes for the 
disadvantaged in his community. He is missed by members 
of the Camcare community. Our sincere sympathies go to his 
wife, two sons and other members of his family.
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FROM THE CEO 
This year has been focused 
on expanding Camcare’s 

range of services so 
we can continue our 
history of delivering 

highly accessible and 
responsive services to the 
communities we serve. 

Camcare’s Board approved funding for two initiatives aimed at 
diversifying our income sources and increasing unencumbered 
funds. Following development of a tailored Fundraising Strategy 
by local resident and consultant Trish Pinto, we have hired a 
highly experienced fundraising professional, Carol Taylor, as 
inaugural Manager Development and Communications. Carol is 
aiming to implement the strategy by increasing donations and 
running community fundraising events in partnership with local 
businesses and other organisations. Project funding through 
Trusts and Foundations is also a priority.

In May we contracted with our first registered psychologist 
to deliver services to people with a mental health plan from 
their GP, predominantly under the Better Access initiative of 
the Medical Benefits Scheme. This was the culmination of an 
implementation project undertaken by Project Worker, Samantha 
Allen, who surveyed GPs in Boroondara to ascertain the gaps 
in current service provision. As a result the service is offered 
after hours on two nights until 8pm and clients on a government 
concession card are bulk billed. 

Boroondara Council has undertaken a mid cycle review of 
Camcare’s triennial service agreement. Despite meeting all 
contracted targets, it is expected that the services purchased by 
Council from Camcare for many years will be put to a contested 
expression of interest to determine `best value’. This means 
we will likely compete against other organisations interested in 
providing the services the Council decides to purchase.

Increasingly, government funding requires larger scale 
organisations with wider geographic coverage, significant 
cash flow and the capacity to market their services strongly, 
particularly with the commencement of individualised packages 
in disability and aged care. Camcare is seeking to better position 
itself for future funding opportunities by establishing a formal 
alliance or merger, while retaining our localised service model for 
people experiencing socio economic disadvantage or hardship.

We continue to enjoy the generous support of a range of 
organisations including Bendigo Bank, Rotary clubs and churches in 
Boroondara, and Grill’d Camberwell. This enables us to offer exciting 
new service initiatives, including a therapeutic group for women 
impacted by family violence and a program, Inspiring Warriors, for 
primary aged children to build their emotional resilience.

Thank you to all our dedicated staff, paid and voluntary, who give 
unstintingly of their professional skills to provide a wide array of 
programs which promote social equity, community connection 
and enable people to maintain their dignity and independence.

JANE BROADHEAD, CEO

From the CEO | Board of Governance

BOARD OF GOVERNANCE

Ken Patterson, Sunitha Raman and Jay Brinker resigned from 
the Board in the lead up to the 2016 AGM. Long serving 
Board members, Karen White & Margaret Adams each 
completed 9 years on the Board and retired in Nov 2016.

GAYLE AUSTEN
President
Board member since 2015

PETER STANSFELD 
Vice President
Board member since 2016

LIZ TROMANS 
Secretary
Board member since 2012

RAYMOND NGO 
Treasurer
Board member since 2016

DAN PEKIN 
Board member since 2012

GEOFF LAVENDER 
Board member since 2012

CHERYL THOMAS 
Board member since 2016

ALEX MADSEN 
Board member since 2015

STEPHANE SHEPHERD 
Board member since 2016
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OUR PARTNERS 2016-17
Camcare is appreciative of the support provided 
for our services in the community by donors, small 
businesses, service clubs, churches, schools and 
the Bendigo Bank. Your financial contribution 
has enabled Camcare to meet more of the high 
demand for our services and to establish new 
programs in response to needs in the community. 

CAMCARE ANNUAL REPORT 2017 Our Partners 2016-17

DEVELOPMENT AND 
COMMUNICATIONS
During 2016 the CEO and Board appointed 
fundraising consultant Trish Pinto to develop a  
fundraising strategy to provide a mechanism 
for diversifying our income streams.

In May 2017 the Manager of Development and 
Communications was appointed. Carol Taylor, a 
fundraising professional and local resident with 20 
years marketing, fundraising and communications 
experience has accepted a one year contract to help 
operationalise the fundraising strategy for Camcare. 

Stage one of this project has involved the development 
of a new website with an online payment gateway, a 
new donor and volunteer database, and a change in 
fundraising and finance procedures to ensure best 
practice fundraising processes.

Further to this an enhanced community engagement 
plan and a calendar of community fundraising events 
is planned for 2017/2018. Camcare project based 
funding will be a priority with a planned approach to 
philanthropic trusts and foundations currently underway.

A revitalised appeal campaign has also been approved 
for the upcoming Christmas and tax appeals.

During the 2016/2017 financial year Camcare 
fundraising generated $51,916 (combined donations 
and fundraising). A target (budget) of $158,000 
has been approved by the Board for the 2017/2018 
financial year.

FUNDERS

PARTNERS

The Integrated Family Services 
program was supported by the 

Victorian Government.

CISVic
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CORPORATE SERVICES REPORT 2016-17
Financially, 2016/17 reported an improved result 
when compared with budget, consistent with 
2015/16 which also delivered a result favourable 
against budget.

Funding from the City of Boroondara, Department of Health 
& Human Services, and other funding bodies totalled $1.37m. 
The City of Boroondara also contributed property services 
to the value of $0.152m. Other sources of income included 
donations, fundraising and investment income, with total 
revenue reaching $1.424m.

Camcare’s principal operating expense is staffing costs. Staffing 
levels and service performance targets are determined by 
the relevant agreements. Camcare operated within budget 
expectations for 2016/17 for all funded programs. Staffing levels 
remained consistent compared with prior year.

Camcare’s 2017/18 budget and forecast anticipates a modest 
deficit result, a reflection of the challenging economic 
environment faced by many community support organisations. 
However Camcare has more than adequate cash and reserves 
on its balance sheet to support the deficit, and to meet its 
debts and obligations into the future.

Camcare is focused on growing our public profile and 
boosting fundraising revenues, and has commenced 
development of an updated website and implementation  
of a new donor database. These upgrades will help Camcare 
keep the Boroondara community informed of our various 
activities, and improve communication with our valued 
donors. It is anticipated that the benefits derived from these 
enhancements will be realised early in 2018.

Once again we wish to thank the many volunteers who 
supported Camcare throughout the year, in the areas  
of reception, administration, kitchen garden, fundraising 
events and delivery of core services. The value of this 
important contribution is estimated to be $480,000.  
We also wish to acknowledge the important contribution 
by various donors of food, gardening, maintenance and 
other in-kind support whose value is estimated at $140,000. 
These donations are most valuable in helping Camcare 
support the Boroondara community.

It has been another busy year for  
Camcare’s Corporate Services Team.

ACTIVITIES INCLUDED:
 » Continuing to report, budget and forecast using 
the new Xero finance system installed last year. 
Program reporting is now more accurate and 
timely, and full year acquittal reporting made 
easier. The quality of financial reporting to the 
Finance, Audit & Risk Committee and the Board 
has been maintained and enhanced during the 
year, and the external audit was completed in 
less time with less effort than prior years.

 » Continuing to upgrade IT hardware and 
software components to support our programs, 
safeguard all records and data, and control 
costs in line with longer term IT objectives.

 » Assisting Camcare to comply with all 
professional standards and accreditations as 
required by funding bodies, and retain and 
improve knowledge management.

 » Providing payroll, HR, IT and other 
administration support to staff and volunteers 
throughout the year.
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KEY ACHIEVEMENTS 2016-17 
MAJOR ACHIEVEMENTS

GOAL 1:  Make a positive and 
measurable impact on the lives 
of those who receive our services 
and the people around them
 » Broadband for Seniors program met 
the self-identified learning needs of 
45 participants over 283 sessions. 
Participants reported an increased 
confidence in navigating the digital 
space, and ability to perform day-to-day 
tasks through an increased knowledge 
of how to use their own mobile devices.

 » Camcare’s Integrated Family Services 
and Counselling teams delivered a 
range of parent education groups in 
local primary schools, including Bringing 
Up Great Kids and Tuning into Kids. 

GOAL 2:  Grow our services to 
respond to emerging social 
trends and the identified needs 
of individuals and families in the 
areas we serve
 » A successful submission to North Balwyn 
Rotary Club has resulted in funding 
for psycho-therapeutic group work for 
women impacted by family violence.

 » Bendigo Bank also generously funded 
a program developed by Camcare’s 
Mental Health Social Worker, called 
Inspiring Warriors, which develops 
resilience in primary school aged 
children and provides education to 
parents and teachers. Three groups 
will be run in the new financial year 
and an evaluation conducted to assess 
impact on the students involved.

 » Camcare was successful in receiving 
funding through the School Focused 
Youth Service to provide student 
engagement activities at Camberwell 
High School aimed at improving well 
being. One of our counsellors was on 
site at the school one day per week. 
She consulted students and teachers 
and developed programs in response 
to assessed needs, including a 
mindfulness group to assist students 
with managing stress. Students and 
families experiencing issues were also 
seen individually for counselling.

 » A wellbeing support group for older 
residents was developed and delivered 
by a Camcare Counsellor at the 
Canterbury Memorial Aged Care facility.

GOAL 3:  Develop and extend our 
co-design service model: regularly 
consult, listen and involve those 
who seek our services
 » Building Bridges Pilot Cross-cultural 
Parenting Project Phases 1 & 2 
concluded. This project saw the 
development and delivery of four 
modules focused on parent as well 
as teacher education. A process of 
community consultation involving 
parents and stakeholders from CALD 
communities, particularly South Asian 
participants, was a highlight. Primary 
school teachers and early childhood 
educators have given strong and positive 
feedback on the project. An information 
session for grandparents from recently 
arrived CALD groups concluded the 
project. Evaluation report available on 
request. We acknowledge the seed 
funding from the Rotary Club of Balwyn.

GOAL 4:  Work with academic and 
sector partners to research and evaluate 
our services and possible innovations
 » Richard Williams, researcher from 
Community Indicators Victoria and 
Melbourne University, facilitated 2 
consultations with service recipients 
residing in Ashburton and Balwyn, as part 
of the Community Narratives research 
project. This was Phase 2 of the Liveability 
Project undertaken by the Ashburton 
Strategic Alliance of Providers focusing 
on qualitative data relating to indicators 
of liveability. Camcare was on the 
Steering Group for this Project.

GOAL 5:  Increase the rigour of 
evaluation and reporting processes, 
to deliver greater accountability and 
clearer outcomes
 » Camcare has improved internal 
financial reporting which includes 
more detailed analysis of variances 
from budget, a full year forecast, 
balance sheet and cash flow 
statement. New initiatives have 
a separate profit and loss report 
monthly so the Board can track 
financial performance.

OBJECTIVE: Camcare will further improve 
the lives of those with whom we work through 
the delivery of high quality, responsive 
services based on community needs.

DELIVER 
SERVICE 
EXCELLENCE 

GOAL 1:  Advocate for and 
extend Camcare’s focus on 
inclusion and self-reliance
 » Participated in the Boroondara 
Community Plan Workshop March 2017.

 » As part of the Boroondara Housing 
and Homelessness Network, 
Camcare facilitated a community 
conversation with Jody Letts from 
Council to Homeless on the Lived 
Experience of Homelessness. 
Volunteers provided information 
kits to the network for other talks 
in the series during Homelessness 
Prevention Week in August 2016. 
Camcare continues participation 
in the Boroondara Housing and 
Homelessness Network.

GOAL 2:  Ensure that staff and 
volunteers feel valued and have the 
opportunity to develop new skills 
 » Staff and volunteers participated in 
a range of training through the year 
in line with our focus on ongoing 
professional development.

GOAL 2:  Develop new and 
current initiatives that reflect 
Camcare’s commitment to diversity
 » Camcare held a whole of agency 
GBLTIQ training delivered by the 
Coordinator of the Rainbow Network. 
This is part of the agency’s focus on 
inclusive non-discriminatory practice.

GOAL 4:  Recognise, 
celebrate and communicate 
achievements and innovations 
generated by staff, volunteers 
and service recipients
 » A morning tea was held to 
celebrate National Volunteer Week 
in May with many of Camcare’s 
volunteers. Several volunteers 
received service awards. 

 » An Active Citizenship Celebration 
was held with Mayor Phillip Healey 
and Camcare Ambassador, Gabriel 
Gate, where the President of 
Kew Rotary presented a cheque 
to Camcare for proceeds from 
Garden DesignFest - in recognition 
of the major role that Camcare 
plays in community strengthening 
and capacity building through its 
Volunteer Program.

OBJECTIVE: Camcare will 
build on its culture of inclusion, 
self-reliance and diversity to 
enrich the experience of service 
recipients, staff and volunteers.

FOSTER AN  
INCLUSIVE CULTURE
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GOAL 1:  Reduce social isolation 
and exclusion by creating pathways 
for participation in our organisation
 » The Community Support Program 
involved clients in a video production 
“Camcare – A Place to Belong”  
with client voice describing their journey 
to improved well-being and advocacy. 

 » Monthly Community BBQs ongoing 
in partnership with Access Health 
and Community.

 » The Kitchen Garden team 
engaged with a range of service 
recipients and volunteers through 
a consultation survey on planting 
plans, and through ongoing work 
rosters in the garden. This included 
a working bee with students from a 
local secondary school.

 » Volunteers worked with clients 
to staff a successful stall in the 
Camberwell Sunday Market to  
raise money for Camcare.

GOAL 2:  Engage a diverse mix of 
skilled volunteers and pro-bono 
professionals who can enable us 
to extend our suite of services, 
increase community connectedness 
and improve our capabilities 
 » Camcare participated in the 
Boroondara Volunteer Expo with 
recruitment outcomes. Renewed MOU 
with Swinburne University Student 
Volunteer Leadership Program.

 » We provided opportunities for project-
based volunteering. As part of our focus 
on youth participation and community 
engagement, 12 students from two 
secondary schools participated in 
the Hope Food Drive organised by 
St Hilary’s Kew and 11 local churches. 
Camcare was the recipient of over 
$30,000 worth of non-perishable food. 
4 students from a local school did 
their Community Action Placement 
at Camcare. The Christmas Hamper 
and Toy Program enlisted 15 students 
from a local secondary school who 
packed 135 Hampers. Camcare 
also participated as a partner in 
Garden DesignFest in November 
2016, providing 53 volunteers for 
this community fundraising project 
organised by the Rotary Club of Kew.

 » Six fully qualified and experienced pro bono 
counsellors deliver counselling at Camcare. 
Camcare provides supervision and internal 
professional development opportunities. 
Their service augments Camcare’s capacity 
and range of expertise enabling an 
enhanced response to clients’ needs.

 » Camcare regularly takes psychology 
students from Swinburne University 
on placement, thereby contributing 
to education outcomes.

GOAL 3: Pursue community 
partnerships that deliver 
opportunities, resources and 
support to broaden service 
delivery and meet identified needs
 » Camcare and Cairnmillar continue a 
partnership with five interns delivering 
counselling alongside a Camcare 
counsellor one day a week. Supervison  
is provided by a Cairnmillar staff member 
on site. This provides the students with 
valuable practical experience towards 
their qualifications and enables Camcare 
to deliver accessible services after hours.

 » A counsellor from Camcare continues to 
outreach to youth attending Boroondara 
Council’s Youth Services. This improves 
service visibility and access and enables 
consultation and joint service delivery 
between Camcare and Youth Services staff.

GOAL 1:  Identify and pursue 
emerging opportunities to 
diversify our revenue streams by 
adopting new service models and 
adapting to changing priorities
 » A new psychological service has 
commenced at Camcare under 
the Medical Benefits Scheme, 
predominantly under the Better  
Access initiative. The service requires 
a mental health plan from a general 
practitioner and provides up to 10 
sessions of assessment and counselling 
per annum for individuals referred.

GOAL 2:  Invest in new and existing 
projects specifically aimed at 
ensuring long-term sustainability 
 » Camcare’s Board has commenced 
exploring possibilities for a strategic 
alliance or merger with the aim of 
enhancing our capacity to deliver our 
mission, improve services to those 
experiencing disadvantage in the 
community and ensure sustainability 
into the future.

GOAL 3:  Increase revenue from 
donors, sponsors and charitable trusts
 » Camcare hired a local consultant, Trish 
Pinto, to develop a tailored fundraising 
strategy. The Board has approved the 
appointment of a Manager Development 
and Communications with the express 
purpose of increasing fundraising revenue 
through donations, community fundraising 
events and trusts and foundations.

GOAL 4:  Build public awareness and 
understanding of Camcare’s unique 
contribution and achievements
 » Camcare held a celebration at Swinburne 
University to mark forty years of continuous 
service delivery in Boroondara and 
neighbouring areas. Swinburne TAFE Event 
Management students helped organise this 
highly successful event. Brian Nankervis was 
the MC and more than 100 stakeholders 
and staff attended and enjoyed a range of 
entertainment. A new promotional video 
was launched at the event, giving voice 
to service recipients who spoke of their 
experiences of service at Camcare 
and the positive impact on them.

GOAL 5: Equip stakeholders to 
advocate for Camcare and those 
who use our services
 » Camcare has been subject to a 
mid cycle review of our service 
agreement with Boroondara Council. 
Information on the review and 
implications for service delivery has 
been communicated to a range of 
stakeholders and staff (paid and 
voluntary) through a communication 
strategy with the aim of encouraging 
advocacy in relation to the continued 
need for Camcare’s services and the 
positive impact of these services on 
the community and service recipients.

OBJECTIVE: Camcare will continue to build partnerships through 
volunteering, and through alliances with local organisations that 
add value to our services and strengthen our communities.

OBJECTIVE: Camcare will actively work to create a sustainable 
future for the organisation, in which our people, partners and 
service recipients can thrive for many years to come.

PARTNER WITH COMMUNITIES 

BUILD A  
SUSTAINABLE ORGANISATION
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CAMCARE INCORPORATED  ABN: 64 567 903 916

STATEMENT OF PROFIT OR LOSS AND 
OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2017

2017 
$

2016 
$

Revenue 1,423,659 1,309,222

Other income 185,581 335,897

Purchases and consumables used - (88,295)

Employee benefits expense (1,236,249) (1,177,412)

Depreciation expense (28,253) (40,504)

Project expenses (19,871) (36,822)

Other expenses (380,725) (360,993)

DEFICIT FOR THE YEAR (55,858) (58,907)

Other comprehensive income

Net gain/(loss) on revaluation  
of financial assets 6,035 (3,310)

TOTAL COMPREHENSIVE  
LOSS FOR THE YEAR (49,823) (62,217)

CAMCARE INCORPORATED  ABN: 64 567 903 916

STATEMENT OF  
FINANCIAL POSITION
FOR THE YEAR ENDED 30 JUNE 2017

2017 
$

2016 
$

ASSETS

CURRENT ASSETS

Cash and cash equivalents 123,960 180,627

Trade and other receivables 9,568 58,420

Inventories 7,550 3,240

Other financial assets 670,353 650,813

Prepayments 10,401 4,516

TOTAL CURRENT ASSETS 821,832 897,616

NON-CURRENT ASSETS

Property, plant and equipment 66,616 58,274

TOTAL NON-CURRENT ASSETS 66,616 58,274

TOTAL ASSETS 888,448 955,890

LIABILITIES

CURRENT LIABILITIES

Trade and other payables 154,650 96,275

Employee benefits 108,288 98,767

Funding received in advance 64,364 151,477

TOTAL CURRENT LIABILITIES 327,302 346,519

NON-CURRENT LIABILITIES

Employee benefits 17,771 16,173

TOTAL NON-CURRENT LIABILITIES 17,771 16,173

TOTAL LIABILITIES 345,073 362,692

NET ASSETS 543,375 593,198

EQUITY

Reserves (1,325) (7,360)

Retained surplus 544,700 600,558

TOTAL EQUITY 543,375 593,198
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INDEPENDENT AUDITOR’S 
REPORT TO THE MEMBERS OF 
CAMCARE INCORPORATED 
REPORT ON THE SUMMARISED FINANCIAL REPORT
We have audited the accompanying summarised 
financial statements of Camcare Incorporated, 
comprising the summary statement of financial position 
as at 30 June 2017, the summary statement of profit or 
loss and other comprehensive income, the summary 
statement of changes in equity and the summary 
statement of cash flows for the year ended on that 
date, which was derived from the financial report of 
Camcare Incorporated for the year ended 30 June 2017. 
We expressed an unmodified opinion on that financial 
report in our report dated 12 October 2017. 

The summary financial statements do not contain all the 
disclosures required by Australian Accounting Standards 
(including the Australian Accounting Interpretations) 
and the Australian Charities and Not-for-profits 
Commission Act 2012. Reading the summary financial 
statements, therefore, is not a substitute for reading the 
audited financial statements of Camcare Incorporated.

THE RESPONSIBILITY OF BOARD MEMBERS’ FOR 
THE FINANCIAL REPORT 
The Board Members’ of Camcare Incorporated is 
responsible for the preparation and fair presentation of 
the summarised financial statements in accordance with 
Australian Accounting Standards (including the Australian 
Accounting Interpretations) and the Australian Charities and 
Not-for-profits Commission Act 2012.

AUDITOR’S RESPONSIBILITY 
Our responsibility is to express an opinion on the 
summarised financial statements based on our audit. 
We conducted our audit in accordance with Australian 
Auditing Standards. These Auditing Standards require  
that we comply with relevant ethical requirements relating 
to audit engagements. 

OPINION 
In our opinion, the information reported in the 
summarised financial report is consistent, in all material 
respects, with the financial report from which it was 
derived. For a better understanding of the scope of our 
audit, this auditor’s report should be read in conjunction 
with our audit report on the financial report.

Nexia Melbourne Audit Pty Ltd 
Melbourne 

Richard Cen 
Director

Dated at this 12th day of October 2017
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CAMCARE INCORPORATED  ABN: 64 567 903 916

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2017

Financial 
Assets 

Reserve 
$

Retained 
Surplus 

$
Total 

$

2017

Balance at 1 July 2016 (7,360) 600,558 593,198

Deficit for the year - (55,858) (55,858)

Total other comprehensive 
income for the period 6,035 - 6,035

BALANCE AT 30 JUNE 2017 (1,325) 544,700 543,375

2016

Balance at 1 July 2015 (4,050) 659,465 655,415

Deficit for the year - (58,907) (58,907)

Total other comprehensive 
income for the period (3,310) - (3,310)

BALANCE AT 30 JUNE 2016 (7,360) 600,558 593,198

CAMCARE INCORPORATED  ABN: 64 567 903 916

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2017

2017 
$

2016 
$

CASH FLOWS FROM 
OPERATING ACTIVITIES:

Receipts from customers 1,401,646 1,196,029

Payments to suppliers  
and employees (1,425,603) (1,225,634)

Interest received 17,390 22,099

NET CASH PROVIDED BY/ 
(USED IN) OPERATING ACTIVITIES (6,567) (7,506)

CASH FLOWS FROM  
INVESTING ACTIVITIES:

Purchase of property,  
plant and equipment (36,595) (13,652)

Investment in term deposit (1,360,582) (1,397,330)

Proceeds from term deposits 1,347,077 1,417,583

NET CASH PROVIDED BY/ 
(USED BY) INVESTING ACTIVITIES (50,100) 6,601

Net increase/(decrease) in cash 
and cash equivalents held (56,667) (905)

Cash and cash equivalents  
at beginning of year 180,627 181,532

CASH AND CASH EQUIVALENTS 
AT END OF FINANCIAL YEAR 123,960 180,627
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